HIGH PRIORITY TRAINING
OPPORTUNITY FOR SWIM TEACHERS!

Swim
Teache

by ROYAL LIFE SAVING
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DO YOU WANT TO GAIN QUALIFICATIONS IN THE AQUATIC, SPORT & RECREATION INDUSTRY?

THE NSW AQUATIC AND RECREATION INDUSTRY IS SEEKING TO EMPLOY SWIM TEACHERS
TO MEET COMMUNITY DEMAND.

Royal Life Saving NSW (RTO number 90666), in partnership with the NSW Government as part of
the Skilling for Recovery program, is offering FREE* training for individuals wishing to be a Swim
Teacher. * Subiject to eligibility requirements below. RRP $300.

SISSS00112 SWIMMING AND WATER SAFETY TEACHER SKILL SET
SISCAQUO008 Instruct water familiarisation, buoyancy and mobility skills
SISCAQUO009 Instruct clients in water safety and survival skills
SISCAQUOT10 Instruct swimming strokes

SISCAQUO002 Perform basic water rescues
This skill set forms part of the SIS31015 Certificate Il in Aquatics and Community Recreation

In addition, successful candidates will also attain HLTAIDOOT1 - Provide cardiopulmonary resuscitation

WHY NOT USE THIS OPPORTUNITY TO GET A JOB OR CONTINUE TRAINING TO ACHIEVE A FULL QUALIFICATION!
MULTI-SKILL AND INCREASE YOUR CHANCES OF FURTHER EMPLOYMENT.

This training is subsidised by the NSW Government and is fee free if you meet the following eligibility
requirements.
To be eligible for government-subsidised training you must meet all of the following:

« be 15 years or older; AND
. no longer at school; AND
« Live OR work in NSW; AND

. be an Australian Citizen or New Zealand citizen, or Australian permanent resident, OR Humanitarian Visa
Holder (International students are not eligible);

AND meet ONE of the following:

« Aged between 17-24 years old (regardless of employment status); OR

. Centrelink benefit recipient; OR

« Unemployed (you DO NOT have to be in receipt of any Commonwealth benefits or registered with Centrelink);
OR

. At risk of unemployment or expected to be unemployed **

**Examples of people at risk of losing their job definition/categories:

o Stood down/Jobkeeper/furloughed employee: Employee that has been stood down or employee for whom employer has JobKeeper arrangement in place and at risk of becoming unemployed.
Requires upskilling or reskilling for new role and employment elsewhere

o Person returning to work (employed for 6 months or less): employed on condition of receiving training to build capacity and capability for the job role. This would be within the first 6 months of
employment

o Low skilled/unskilled employee: Existing employee, with or without relevant skills or previous qualification up to Certificate Ill, that requires training to upskill to secure ongoing employment or future
employment

o Workers in declining industries: Workers at any company in an agreed declining industry (e.g. international travel industry) who require upskilling/reskilling for redeployment.
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